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Guidelines on the Assessment of International Faculty in
the College of Liberal Arts
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I.  These guidelines are formulated in accordance with the University’s
Implementation of the Appointment of International Faculty.
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II. The appointment term for the faculty appointed through the University’s
Implementation of the Appointment of International Faculty shall be two years,
in principle. Nevertheless, relevant materials specified in Article 3 herein shall
be submitted to the College Faculty Evaluation Committee (CFEC) for

assessment one year prior to the end of each term in accordance with the
University’s regulations and the CFEC’s meeting schedule.
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III. Assessment items and criteria for appointment renewal (salary increment)
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(1) fulfilling the stipulated weekly teaching hours specified in their
contract and receiving an average satisfactory score of 5.5 or above (on
a seven-point scale) in the teaching survey in the previous semester
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(2) serving as the principal investigator of research projects granted by
National Science and Technology Council, governmental agencies or
non-governmental agencies, or publishing academic papers
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The international faculty in their first year of appointment or those appointed
for teaching specific courses shall fulfill the requirement of Subparagraph 1 of
Paragraph 1.
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Any dispute over interpretations of these regulations shall be resolved in a court of law based on the Chinese version.
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Those with two years of service or above shall fulfill not only the requirement

of Subparagraph 1 but also at least one requirement in Subparagraph 2 of
Paragraph 1.
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Assessment results shall be approved by the faculty evaluation committee of
the employing unit and the CFEC, and then submitted to the University Faculty

Evaluation Committee (UFEC) for further review and approval. Appointment
renewal shall take effect only after approval by the UFEC.
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IV. The result of teaching survey from international faculty’s first semester shall
be reviewed by the faculty evaluation committee of the employing unit in the
following semester each year. Those failing to meet the requirements
stipulated in these guidelines or to pass the assessment approved by the CFEC

may be granted one semester for improvement. Failure to pass again in the
next assessment shall result in non-renewal of appointment.
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V. Matters not covered herein shall be handled in accordance with the
University’s Implementation of the Appointment of International Faculty.
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VI. These guidelines are approved by the CFEC and the UFEC, and submitted to

the President for approval before implementation. Amendments to these
guidelines shall follow the same procedure.
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Any dispute over interpretations of these regulations shall be resolved in a court of law based on the Chinese version.



